
 

“We need you to champion and empower young anointed leaders (those 

gifted with entrepreneurial and innovative ideas) to create fresh and 

audacious kingdom-building endeavours that will see the mission of the 

Church thrive all while you also cultivate the care for the soul and well-being 

of those who have been called to lead.”   

 

As we discern our church’s action plan in creating and cultivating this area, 

let’s consider these starter questions to provide a more defined framework, 

which can include collaborating with a working group in our church.   

 

STARTER QUESTIONS   

1. What leadership opportunities/development can be facilitated within our 

church family that a younger person can take the lead on?   

 

2. What external opportunities outside our church can be endorsed to our 

young leaders that would expand the impact of the Gospel?   

 

3. Which specific kid/youth could we see as an up-and-coming leader and 

how are we going to give them space and support to lead?   



4. How will we financial resource and provide relational support/mentoring 

to that up-and-coming leader with one meaningful/substantive 

opportunity?   

 

5. How are we setting up youth to succeed while giving appropriate support 

when they struggle? Do we trust our youth to succeed and fail?   

 

6. What “red tape” needs to be removed to empower our young leaders to 

thrive?   

  

I’D LIKE TO ACCOMLISH WITHIN:   

One Month  

Three Month  

Six Month  

One Year  

 

You can also complete this form online where a copy of it will be sent to you via email and 
to CBOQ Next Gen so we can track with you. Access all the resources for this area at 

cboqyouth.ca/createcultivate4. 

 

https://cboqyouth.ca/createcultivate4

